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Plan Year: 2022 – 2023 

 



 

 

  



 

 

HILL COUNTY 
 

PICK THE BEST BENEFITS FOR YOU              
AND YOUR FAMILY.  

 

 

 

 

TO:  The Employees of Hill County 

FROM: Daniel Anderson || Anco Insurance of Bryan/College Station 

We are pleased to furnish this Benefits Guide full of information about the elected plans for 10/1/22-9/30/23. 

Medical benefits will be moving to Blue Cross Blue Shield and the GAP benefits will remain with AmFirst.  

While Base life & AD&D, Dental and Vision will be moving to Guardian who also manages the county’s 

Short-Term Disability, Accident, Cancer, and Critical Illness coverages. The Whole Life policy will continue to 

be offered through Texas Republic Life.  

Please note that certain benefits may require the completion of additional forms, and benefits could be reduced 

if enrolling for the first time after the initial new hire enrollment period; especially for life and disability plans. 

Should difficulties arise requiring resolution with any carrier, Jennifer Mogavero can be reached at Anco via:   

Direct: 254-716-9311 || Fax: 979-774-3096 || Email: mogavero@anco.com 

Anco is happy to assist with any issues or questions concerning the benefit programs.  For some claims 

research, the following items are often requested: 

- member authorization to disclose health information 

- date-of-service, provider, amount of charges, and explanation of the problem 

- Explanation of Benefits (EOB) from carrier and statement from provider’s office 

 

Our continuing effort is to provide any assistance and support as needed.  Please feel free to contact me at any 

time.  We wish you great health and full satisfaction with your benefits program in the upcoming year. 

 

 

Daniel Anderson  

Vice President, Anco Insurance || Direct: 979-774-6216 || Email: anderson@anco.com || Fax: 979-774-3096 

 



 

 

HILL COUNTY 
 

WHO IS ELIGIBLE? 
If you are a full-time employee at Hill County, you are eligible to enroll in the benefits outlined in this guide. Full-
time employees are those who work 30 or more hours per week. You are eligible for benefits beginning the 1st 
day of the month following 30 days of employment. 

HOW TO ENROLL 
Are you ready to enroll? The first step is to review your current benefits. Did you move recently or get married? 
Verify all of your personal information and make any necessary changes. 

Once all your information is up to date, it’s time to make your benefit elections. The decisions you make during 
open enrollment can have a significant impact on your life and finances, so it is important to weigh your options 
carefully.  

HOW TO MAKE CHANGES 
Unless you experience a life-changing qualifying event, you cannot make changes to your benefits until the next 
open enrollment period. Qualifying events include things like: 

 Marriage, divorce or legal separation 

 Birth or adoption of a child 

 Change in child’s dependent status 

 Death of a spouse, child or other qualified dependent 

 Change in residence 

 Change in employment status or a change in coverage under another employer-sponsored plan 

**REQUESTS FOR QUALIFYING EVENTS MUST BE SUBMITTED TO HUMAN RESOURCES 
WITHIN 30 DAYS OF THE EVENT. 

  



 

 

HILL COUNTY 
 

What’s  New for Health Insurance 
 
The group’s medical plan will be PPO BlueCross BlueShield and GAP benefits through AmFirst.   
 
The following chart illustrates the benefits that will take effect October 1, 2022: 

 

 
 



 

 

HILL COUNTY 
 

YOUR MEDICAL COST 
 

The following chart illustrates the benefits that will take effect October 1, 2022: 

 

MEDICAL RATE BREAKDOWN 

Medical Tier 
Total Monthly 

Rate 
Employer 

Contribution 
Employee 

Monthly Rate 

Employee                    
Semi - Monthly 

Rate 

Employee Only $825.38 $825.38 $0.00 $0.00 

Employee & 
Spouse 

$1,762.18 $1,339.26 $422.92 $211.46 

Employee & 
Child 

$1,393.82 $1,254.46 $139.38 $69.69 

Employee & 
Children 

$1,393.82 $1,129.00 $264.82 $132.41 

Employee & 
Family 

$2,340.94 $1,779.12 $561.82 $280.91 

 

 

 
  *PROVIDER FINDER* 

 

Website: www.bcbstx.com  

Can either register or continue as guest 

 

  



 

 

HILL COUNTY 
 

DENTAL INSURANCE 
Dental insurance helps pay for dental care and usually includes checkups, cleanings and X-rays. Studies suggest 
that oral diseases, such as periodontitis (gum disease), can affect other areas of your body, including your heart. 
Receiving regular dental care can protect you from the high cost of dental disease.  

 

 

 
 



 

 

HILL COUNTY 
 

 

 

 

 

YOUR DENTAL COST 
 

The following chart illustrates the benefits that will take effect October 1, 2022: 

 

DENTAL RATE BREAKDOWN 

Dental Tier 
Total Monthly 

Rate 
Employer 

Contribution 
Employee 

Monthly Rate 
Employee                

Bi-Weekly Rate 

Employee Only $23.70 $23.70 $0.00 $0.00 

Family $68.66 $28.28 $40.38 $20.19 

 

 
 

   *PROVIDER FINDER* 
 

Website: www.guardiananytime.com 

Scroll to the bottom and under Resources select “Find a dental or vision provider” 

Plan Type: PPO 

 



 

 

HILL COUNTY 
 

VISION INSURANCE 
Driving to work, reading a news article, and watching TV are all activities you likely perform every day. Your ability 
to do all of these activities, though, depends on your vision and eye health. Vision insurance can help you maintain 
your vision as well as detect various health problems. 

Hill County’s vision insurance entitles you to specific eye care benefits. Our policy covers routine eye exams and 
other procedures and provides specified dollar amounts or discounts for the purchase of eyeglasses and contact 
lenses. 

If you seek the services of a provider listed in our Preferred Provider directory, your benefits include the following: 

 
 

 



 

 

HILL COUNTY 
 

 

 

 

 

YOUR VISION COST 
 

The following chart illustrates the benefits that will take effect October 1, 2022: 

VISION RATE BREAKDOWN 

Vision Tier 
Total Monthly 

Rate 
Employer 

Contribution 
Employee 

Monthly Rate 
Employee Bi-
Weekly Rate 

Employee Only $6.20 $0.00 $6.20 $3.10 

Employee & 
Spouse 

$11.80 $0.00 $11.80 $5.90 

Employee & 
Child(ren) 

$12.44 $0.00 $12.44 $6.22 

Employee & 
Family 

$18.28 $0.00 $18.28 $9.14 

 

    *PROVIDER FINDER*  
 

Website: https://www.vsp.com/eye-doctor  

Network: VSP 



 

 

HILL COUNTY 
 

BASIC LIFE INSURANCE 
 

Hill County’s Life insurance can help provide for your loved ones if something where to happen to you.  Hill County 
provides full-time employees with $10,000 in group life and accidental death and dismemberment (AD&D) 
insurance.  

Hill County pays for the full cost of this benefit—meaning you are not responsible for paying any monthly 
premiums. Contact HR if you would like to update your beneficiary information. 

 

  



 

 

HILL COUNTY 
 

DISABILITY INCOME BENEFITS 
  
Hill County provides full-time employees with the option to purchase voluntary short-term disability income 
benefits. Without disability coverage, you and your family may struggle to get by if you miss work due to an injury 
or illness. 

In the event that you become disabled from a non-work-related injury or sickness, disability income benefits will 
provide a partial replacement of lost income. Please note, though, that you are not eligible to receive short-term 
disability benefits if you are receiving workers’ compensation benefits. 

VOLUNTARY SHORT-TERM DISABILITY INCOME BENEFITS 
*STD Benefits begin on Day 8* 

 

 

 
 

 
 



 

 

HILL COUNTY 
 

SHORT TERM DISABILITY PLAN COST ILLUSTRATION: 
 

 

 
 
 
 
 
 

 

 



 

 

HILL COUNTY 
 

ADDITIONAL BENEFIT OFFERINGS 
You are also eligible to enroll or participate in the following voluntary programs: 

CRITICAL ILLNESS BENEFITS 
 

 
 
 
 
 
 
 



 

 

HILL COUNTY 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

HILL COUNTY 
 

YOUR CRITICAL ILLNESS COST  
 

 
 
 

 

 

 

 

 

 

 

 

 

 



 

 

HILL COUNTY 
 

ACCIDENT BENEFITS 

This insurance offers financial protection by paying a cash benefit if you or an insured dependent are injured as 
a result of a covered accident.  Unless otherwise stated, the benefit amount payable is the same for you and 
your insured dependent(s).  

 

 
 
 
 
 



 

 

HILL COUNTY 
 

 

 

 

 

 



 

 

HILL COUNTY 
 

YOUR ACCIDENT COST 
 

The following chart illustrates the benefits that will take effect October 1, 2022: 

 

ACCIDENT RATE BREAKDOWN 

Accident Tier 
Total Monthly 

Rate 
Employer 

Contribution 
Employee 

Monthly Rate 
Employee Bi-
Weekly Rate 

Employee Only $24.60 $0.00 $24.60 $12.30 

Employee & 
Spouse 

$37.02 $0.00 $37.02 $18.51 

Employee & 
Child(ren) 

$40.70 $0.00 $40.70 $20.35 

Employee & 
Family 

$53.12 $0.00 $53.12 $26.56 

 

 

 

 

 

 

 

 

 

 

 



 

 

HILL COUNTY 
 

CANCER BENEFITS 

This coverage helps supplement your medical and disability income insurance and helps protect you and your 
family from the financial hardship you may face while fighting the disease. Cancer insurance pays benefits to 
you based on the treatments you receive related to a covered cancer diagnosis. The benefit payment is paid in 
addition to your medical insurance plan. 
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HILL COUNTY 
 

YOUR CANCER COST 
 

The following chart illustrates the benefits that will take effect October 1, 2022: 

 

CANCER RATE BREAKDOWN 

Cancer Tier 
Total Monthly 

Rate 
Employer 

Contribution 
Employee 

Monthly Rate 
Employee Bi-
Weekly Rate 

Employee Only $38.42 $0.00 $38.42 $19.21 

Employee & 
Spouse 

$64.00 $0.00 $64.00 $32.00 

Employee & 
Child(ren) 

$42.82 $0.00 $42.82 $21.41 

Employee & 
Family 

$68.40 $0.00 $68.40 $34.20 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

HILL COUNTY 
 

VOLUNTARY WHOLE LIFE BENEFITS 
 

While Hill County offers basic life insurance, some employees may want to purchase additional coverage. Think 
about your personal circumstances. Are you the sole provider for your household? What other expenses do you 
expect in the future (for example, college tuition for your child)? Depending on your needs, you may want to 
consider buying supplemental coverage through Texas Republic Life.  

 

 



 

 

HILL COUNTY 
 

 
 

The information in this Enrollment Guide is presented for illustrative purposes and is based on information provided by the employer. The 
text contained in this guide was taken from various summary plan descriptions and benefit information. While every effort was taken to 
accurately report your benefits, discrepancies or errors are always possible. In case of discrepancy between the guide and actual plan 
documents, the actual plan documents will prevail. All information is confidential, pursuant to the Health Insurance Portability and 
Accountability Act of 1996. If you have any questions about the guide, please contact HR. 


